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MNIMWESAUNEQo  CHUBMBM@IMo, Mla00@ Mo VN MIoDo  GMII@E
aooadudages  principles  of  law  @eslrunomeagonl  @lamaome
06H6@ISSM@M.  Mde3udly. WAMBERMG HADEEDHIM@ OB  HAVEHMW
(T}g)Q']G)QI @B Ilal@da0o@ . @ITVA afle., I leMad af)., Il Elemuead e.<l.,
3. 2TYEM agM. @seAd o  eag OA(EKM)N0.1735/2022-cneiss
04.04.2024 olod addmpocsic, G.0.(Rt)No.5138/2022/GEDN dated
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meet geam e u3eBHQenzow)l.
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wl.demwem .sl., ELeITYEM af@. ad] mimy cITVA ofATIBES G@oEAISH

6D(a)dIEMIEITY o

OA(EKM) 1735/2022 agon esog @ocydierydal denysmaleal eamioaig
WP(C)No0.6221/2022 agan eoeg 66a060scl  eomieniqe  a0deleoeoem
0B, @R AIMERMS /| af@W OQUICEDHUIM@ OB  HAVEMWA
Massasenl dmlajaoem. OAEEHIM@ adQAE HIVBMWAE Miggs oo
@B mB2odes emauao 1380 @aiwoem @raIummIe] M@E:mMeY. @re® Tuao
a0@A@ &TVEBMBWA MVEsHE@ JBmiomacdss) muderwam., @ mee:wlcd
80a Gal ®SEBHEIQ af)lo @ROOZLIEBBEo MNBBTO. a@magu& - a0A@ MMl -
OQUIBHEHEM@  a0WAB  OAVELWBWA  aBHileeemamowl ENIMWEASl0EBM
OOMEAYHERje  HAICEUMT 0B BTV JBaUlajcdaddes  calrR@
@OWoMye  M@LHaTlel.  Odleomeoe  al@laDd@e  B®EMTE  HAUICHAHUMT  aOWA
emusmBdalea Eldmiacdaodss  qudedl@amal a0@A@  eTVEMOW]
B Jla@B203m88 afgld @RMP&REEES M@, @RI @PABClEBM odimiwe
agej easieimeel edesmaimosm 24/9/2021 clgoiwoges dlearme m@H@.
0™ mlecuamo aldlnemila] omROM. aggeeomoeny 8/10/2021-ee

OA(EKM)No0.1613/2021-021  aldlmpoonicd enigo.  e5e8  66a068sol
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somealdama. OA(EKM) 1613/2021 comioas  aldles  cuwoass G.O.
soslddmane agslel OA(EKM) 1725/2022 eomienr @emia alwlolcd @ooy

oe:::-”rsooesvs)ndg.

OA(EKM) 1735/2022 aldqes @iausm @owessud:

OA(EKM) 1735/2022 &fdajoesloc esos oaanemosalges WPC 6221/2022-

oM ol aldleweoullyl cuoaH@oem. 6nig. eHEs @omlemydlal slenem@d allwlwilw an

paragraph-@ @oe¢ al0Qo @Je:00. ODSETVE o.aigymo.

2. “The applicants had already approached the Government requesting
for sanctioning the post of Principal in the Vocational Higher Secondary
School. But the said representation was rejected as per Annexure Al8
order, under the guise of the introduction of NSQF. The aided school
teachers had also raised similar complaint and the Hon'ble High Court in
Annexure A26 judgment dated 18.1.2024 in WP(C).No0.6221/2022 found
that appropriate measures have to be taken in order to address the
problems pointed out by the petitioners therein and the entire issue
requires re-consideration at the hands of the Government. In the light of
the principles laid down in the judgment in Nihal Singh and others vs.
State of Punjab and others (2013 (14) SCC 65) and State of Punjab and
others vs. Jagjit Singh and others (2017 (1) SCC 148). The order passed
by the Government was quashed directing re-consideration. Government
was also directed to consider the enhancement of the emoluments
payable to those who were working as Principals. It was made clear that
the petitioners therein shall not be compelled to take up the post of
Principal in charge, nor shall the authorities take disciplinary action

against any teachers who are not willing to take up the responsibilities”.

WPC 6221/2022-0 aldioiges directions Govt. Vocational Higher

Secondary School-ed esmige snowsaosny .
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CHO8 ONEEIS® QlWIQYOS MVSBD BIWNEBRUB:

11....“Fact remains that Director of Vocational Higher Secondary School
had pointed out in 2011 the need for creating the post of Principal and
that the workload of the Principal of the Vocational Higher Secondary
Section is almost the same as that of the Higher Secondary Section with a
very meagre pay, vitally affecting the vocational education sector in the

state”.

eea0emosel  alllol@  aleoadudemens Director of Vocational Higher
Secondary School erwsy @ooilad alme. Vocational Higher Secondary

School-eg@d Principal post edlansmomosocmmossmas’ ammianedo.

Ext.P19 did not address all the issues raised by the petitioners in the
correct perspective. Though the Government contends that the integration
is underway, till it materialises, appropriate measures will have to be
taken to address the problems pointed out by the petitioners. The entire
issue requires reconsideration at the hands of the Government. The
Government has to remind itself that it is a model employer in a welfare
state and that all its actions should be informed by fairness. It should
almost follow the principles of law stated in Nihal Singh and Jagjit

Singh's case.

@ aleoadwly aldlmes @auem eonooicd  dlme. Integration msaided
JRoTlIBmMDAIeE mERUY omalasan @valwerwd consider eagocidenom
MUOWRB] )T QUBE@EM. G@ROIMIT AMEREES @AURLERUY  @RMAIElEBIN MM
osoisond Integration MSalSldGo B &HIOMo @8 af)M MLIWITDY  AUBOAIET.
Govt. ems Model Employer eool wadodilemorolod omuomiqe ool

QBRI LH3O.
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alwloled  Paragraph 11,14 psadoaq. 6m @reLals/GRWPAE:EMQ0.
Principal-in-charge epel  qooceogesod  dldmalleao  agary
aemnoesloigasmosm. @ecimocd Principal post create eaigeaqsocidesee
Higher Secondary-oieai Principal-co edesmm wmigqe og comeeymsg.
Vocational Higher Secondary School-eer principal-ay  erpepewsi

Principal charge ageggenom @om. @wonoeoom olruaulge aimme eaidemdendo.

ooaee Principal post-@d work eagaled emoluments enhance eagmaoy

MMl o] B@BROMERFABAUOMo 6NID. CHOS HHaNEEHISTI PO H2IQIGeNE.

Nihal Singh and Others v. State of Punjab and Others [(2013) 14 SCC
65] and State of Punjab and others v. Jagjit Singh and others [(2017) 1

SCC 148] age  dlWled  @es  adleweowlaodeme  @laa@omesnud

OO HOENICBBMROMMVo N0,  OOANCEIST (DGR DODEAIM oM.
suwoemyensoe  @sman Principal-in-charge  ogam arrangement em  audle
principal post create ea@dlo® aoaww® @rsliewlsme. @ralmom & qude
principal omde  aydemoomo Nihal — Singh adldiges ewceimape  emodicd
ajeiernayaoery. Jagjit Singh eamicd momenoels Mloamesnpudantaon, @elesoals
DAIBAMMoe A @@l ENIOWGBAIOEMAT AlOQID. A HOGEMEBBBITD  ANEBBHOS

@RQULERUD @PMRMIGlg SIS0 EEERUBES) @PABN@QEETEM esnidUla]esmo.
MEBERU3 ©MMWIEBMM @RYQUUDLEERUY IOY AlOQYM QU6

1. OQUICEHHMN@ OB SHAVEMWA ng%oe)gi]ma eJBrdlajmdaomes  qudemayle
ayadlal dleinleiss emarescaenIQss lBmila@acee, @RAIMeS @lmMmilaengss

@Ry Hlamoilc] goad mudleealgom..

11. OQOEHHINT 0@  emuem@wd aassdea  @l@milycnodss, oowad
equemdowdaienl Bmlajmaodes MBS afald @RPELIERS., (regular scale

of pay, and all other service benefits) m@s.

[11. @eiemeles Daicammo afIMN® @RUIE:El5] CAIMMe MTBE:E:.
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i v .G.O0.(Ms)No0.53/2019/G.Edn  dated  31.05.2019-2.  G.O.
(Ms)No.127/2021/G.Edn dated 26.02.2021-g. agmsnumw someqieslaj ao@d

MM @JMBMIlal@3n0dEs MMM BRI HAIIGERHEMT ANQA VLB

el @ewPaIBAEs. M@em doialc modify /clarify eage.
V. eejosmmaiy @pmewomo dolaics special rules eesndlew acge.

Submissions:

I . eaiemauenad cowd eaquemdand migssedcd eldmicddames mudemas

quadllennte udeallamal.

1. cudedl@ams emau@ gudmIemaloay.

1.1 eorns8 o0eEUM® 0B VMW n@(w%(xces)osma equg” audalmy’ aigeeBud
2004-a3 dleiled m. aloes HAIORIIMs HANEHHUM@ aOQB SAVEMAW
Jmdmdlajelomendly] alo@arlal &M@ QUBMI@ sp@llome:dls] womilendEm@IMI®3
@R6RY Jmdmia@d mudemlwamecmesdlal @lmacme a)FEOMSS @6 G@OAIGIU.
OEME.  @EEROM OIBAIMo afFOMITE @@ HAVHUME QU AloaIMo @RBIRL. D@0

pronouncement msomilw enigo@meals Ml 66:05@ Allwle:goen’ sjaies:

1. Ramesh Prasad Singh vs State Of Bihar 1978 AIR SC 327, 1978 SCR
(1) 787-@avem eonemud (document no. 3), Supreme Court held that, "in
the absence of rules, qualifications for a post can validly be laid down in
the self same executive order creating the service or post and filling it up

according to those qualifications.”

i1. In Karnati Ravi and another Vs. Commissioner, Survey Settlements
and Land Records and others, (2018) 12 SCC 635,(document no. 4)
Supreme Court of India held that,

"6. As we have already noted above, in the absence of the Rules, it is
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well within the powers of the Executive under Article 162 of the
Constitution to provide for the required instructions with regard to the

procedure for selection, so long as they do not come in conflict with the

Rules."

@RMIMIT  HAUICHHUIMN@ 0B  OTVBMBWT  (@dmiacmaomes  qudledmlame
OMIaHU@d QUIMIEM alcaiMe @RIl adly] &M@ QUdMIleM aluesni® @Y
mudledloam. mmsomss executive or administrative order oOealgallEenimess

@U@0 M@IZHMND.

2. crudedoamn dleait. amelsaqieoue elecaiMo.

0800l 6000 389 eaEEWIM® DA OTVEMBWD  MVESEHS6ME.
saleaige  @Bmila|@daeoe] @AIBETILRM®T FMEROS CalIL|SSBOIEIET. EMERES
606 J@miajcdaomes  emoal  aggalesee  @p@ImmaLEsl  wmiseno
20QoMREAlEEREE0 M@Bom@ eXploitation-g., unfair labour woglmye erem. oo

Art 14, 15 and 21 w®o0. £00J QUBEOETE 2VENSIUSID LlooRIMNAIEN.

2.1 Model Employer

aneyeoaismga Headmaster / Headmistress (eeaoayud)-aoeosny Vocational
Higher Secondary School @j@mio@ saoe eeseier eaglama. G.O.
(Ms)No.18/2012/G.Edn dated 19.01.2012 qoews @r arrangement
20QMNE@. 9 adaucomogmowige, @RBCIERIM EIMMERI, AGIMSALFIBESO MREHIOD
Y OOICIOO R O6ERES  Galoerl 988000 @M@  9omeQECmEEUd

ddaadajesmo “Model Employer” eoeser qudemodm camm msaid @og

(Secretary State of karnataka. v. Umadevi (2006) 4 SCC1).

2.2 Workload

a3 oTVBMWI  Mgwd  JBmiladacd eaan aggpailw  SEmEAEGmEEEE.

OQIICEHEMT 0B  OTVEMWT B ilalmdadd. dldadlesm. @ @&siem
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OQUIELHHUTN@D DA HIVEMWA @JBMlaj@dn0des @oMUlaUM®@ POMEAVEOEEREE.
O6ME. 0D QIBUHO® Slafler ©6S.ESMIUE IR 62IRWIBE GO HAIIGER UMD AOWA
OMLE B JBmlajadnomes QAL celony a0@A@ OMVE MDA

BNl @BR0CEEIVD af)@ &S®SRIM ammilanj.

OQIICEHEMNT e  OATVEMWT  qVgseal  @JBmilocaodss @Iee  aloQmm

@RAUWlaHEM @3 (‘U.)ég‘]cﬁ:(fa BBOS O6NE.

1. Responsibilities and duties in connection with Vocational Skill
Evaluation (NSQF) conducted by central government agencies for ond

year students and conducting of Vocational Skill Evaluation for 15t year

students.

i1. Posting and supervision of students for ‘On the job Training’ in real
work situations outside the school. (12 days each for both first and

second year students)

ii1. Effective running of Production-Cum- Training Centers for enhancing

both vocational skills and soft skills of students.

1v. Conducting of annual Vocational Expo of school, region and state

level.
v. Conducting a career fest when needed.

vi. Vocational Higher Secondary has 6 working days a week for
students. But for higher secondary working days for students are only 5

days a week.

vi. Doing career guidance and counselling and NSS, NCC, Tourism
Club, Eco Club, ED Club etc. related works.

vii. Conducting and monitoring expert interaction classes and field visits
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for NSQF students.
viil. Evaluation of Skill/Practical tests in other schools. Etc.

DEOQWde 2OMEAUGINEBEUE @@ STVEHMWA  EJMBMIlae3n06EEHIUB  &FM@
Mldaiablaflge @GS MMM benefits caogje m@soomo discrimination a@ryery.
DD HSIED®) teaching hours-e. eaeEM@ OB HAVEHMAT] @laddlaj@dmodesy

&HGORI06M.

3. 9196 aHeMD QlapepRLOBIBM &SIAIBaN (@IMVEBIQ. @RAENINL Galdglmilo.

National Vocational Education Qualification Framework (NVEQF)
(@0@0 MFlBENIMLAIYe EBIEOI HAIEEDHIMT@ OB HAVEHMBWA MVEsHelale HOYaId

@By @ eeud araveosm. NVEQF-@ @e9aiogw @e:oee alogme.

“ NVEQF is a descriptive framework that organizes qualifications
according to a series of levels of knowledge along with skills. These
levels are defined in terms of learning outcomes i.e., the competencies
which the learners must possess regardless of whether they were acquired
through formal, non-formal or informal education and training.
Qualifications are made up of occupational standards for specific areas of
learning units. This would provide the stakeholders such as the learners,
education and skill training providers and employers to gain information
about the broad equivalence of qualifications across specific skill sectors.
It 1s, therefore, a nationally integrated education and competency based
skill framework that will provide for multiple pathways both within
vocational education and between general and vocational education to
link one level of learning to another higher level and enable learners to
progress to higher levels from any starting point in the education and/or
skill system. The key elements of the NVEQF are to provide (a) national
principles for providing Vocational Education (VE) leading to
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international equivalency, (b) multiple entry and exit between VE,
general education and job markets, (c) progression within VE, (d)
transfer between VE and general education, and (e) partnership with

industry/employers.....”
paragraph 2 (v)

“ The competency based curriculum package would consist of syllabus,
student manual, trainers guide, training manual, teacher qualifications
and multimedia packages and e-material. These could be developed for
various NVEQ levels by agencies such as National Institute of Technical
Teachers Training and Research (NITTTRs), Pandit Sunderlal Sharma
Central Institute of Vocational Education (PSSCIVE), Central Board for
Secondary Education (CBSE), State School Boards, State Technical
Boards, All India Council for Technical Education (AICTE) and
University Grants Commission (UGC) together with the industry through
SSCs and employers. NVEQF curricula would be modular allowing for
step ups in skill accumulation and facilitating exit and entry. Curricula
design would also be alignedto a credit framework so that skill

accumulation corresponds to credits earned and competencies achieved.”

NVEQF Jladls revise eageajogo Paragraph 2.9.1 @woes audes oJadmilacd

@l GaleMe ag)am dilay@add gfl@lenae.

“2.9.1 The services of Vocational Coordinator/Principal would be on a
regular basis. In addition to the administrative responsibilities, the
Vocational Coordinator will also partly contribute to teach/ train the
students. ..... 7

aewIad 3.2.1 (I) and (II)-@ ojolo@e av@ERI® oo EAEEHME OWA

omueBwd Mgsedae @IBMiaod caeme agal alo@m. Deajowd e uniform
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framework-ay eaerd National Skill Qualification Framework (NSQF) eren
dealed ssse. NSQF eaogonlad edwemaod msajendss] esomnddessoosm
DG j00U3. EAUIGEHUM®E QllBPEPIVETIN IO ODAN@ M@BB:EMIOGe @RMINGAIENTE]
JUBODIERM emEBESE R Desee @eQM® Mlolmleatw. arsny. NVEQF ad
NSQF aem@le mudeacd] @l@miagm onde @aledesmer pomodon.

walmeadlmoens,

4 . cudeoadle  @adedememeany2011-@  @ean Director of Vocational
Higher Secondary Education epawewagmame. No. C2/16822/2007 dated
03.06.2011 @®oe. Director of Vocational Higher Secondary Education
epanecm Principal Secretary to Government General Education (SC)
Department-a3’ eqioepausm@d «0@ad eauemdand migaadod eldmiaod @ae

@PMPAIEEIMB @YOUUBIOIFOBIEME HODW 4flEM.
03.06.2011-eer communication- @oeeajomm &IEERU alOQMe

1. “According to the Constitution of India, Vocational Education at the
Higher Secondary level is the responsibility of the Department of MHRD

and State Governments.”

11. Staff pattern of VHS School having two vocational schools include 1

principal.

11. There are 389 V.H.S Schools with 1100 batches in the State. Total
yearly intake capacity is 27500 catering to.

iv. 74 percentage of SSLC pass out.

v. There are no sanctioned post of Principal in both aided and Govt

Sectors of Vocational Higher Secondary Schools.

vi. Lists 13 additional duties of VHSE Principals in details.
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vil. Lists out defects of then system.

viil. “The absence of permanent Principals in VHS Schools have
seriously affected the very aim of vocationalisation of education in our

state and also creating several administrative and other problems.

ix. The then present system has also created administrative problems in
the Aided Sector also.

oailod ooy eaeaHsMm@ 0@ emedMand qsled qude eldmiaed emfe
apopaveoesmas 201 1-@ @ean Director of Vocational Higher Secondary
Education aysoaoslomod] @oemo.  @ecimoensty’  permanent oayloe
YelERIM @REGaOe BRYAUUBIEAISD. DEAIOUB HAUIECHHUIMT OTIHY HSO@ ODMN@S
@& maoasdiges 2011-c podorie ey m@aee @B.ue:deIomoy
OQCEHHEMNT  GREIAIYo  EEEROSCAIORl  GROLOIBMNNIW]  (JWOTEBMAIBER.
@ABalEoom jooruasud perogmmo. 201 1-eawlgpe msafenemedolame’ ao

BURIENYOBIM GUBAUNJ MSalalodslalal agitm@ mlimleauwe. @ryEM.

5. Senior e@revwasd BEEM 4@ N@BHV® ®IBHILIsH @BAIM-camd allaidla
03.06.2011-e21  ®ovle  cwoavaoss  G.0.(Ms)No.18/2012/Gen.Edn
19.01.2012 @eoe. Vocational Higher Secondary adaiod erevpaisem
Administrative enol dodesanmss somealsmey. @romesndm alaasmamsiay
S0EMRIT] Al * EAIIEEUMT 0B HTVBMWA aleonamiealss ldmilaied
@Mle qYdleBm@lm &maHi@d QU EBEVMI @RMINIVEXOWEIMIT OM BHORIMIATVo

QABEDM (SR ag)ND®I6N.,

eMEEO® Myalalsl MYefeesH0s@l QlWleud (e M@ QU EREVTIWIPEm®Y.
QBN ©mle  qyafemoeaany  ayemooem. 2012-m  ewato  agaeawe. 10
aIdauemnud alloflsaimomd “@oaimonau.” enadlg. ew valid or legal reason e

alO@OM8 ruowRel.

DM ;6o Tegular @JBmiaj@ @mile: eaeEmaUM@ WA emEBMWd
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M8&Elod qydlesmermosn).

6. Khader Commission Report

6.1 G.0.(Ms)No.19/2019/Gen.Edn dtd 28.02.2019 @w®oe. 2009-6e
Qll3EPaV @RAIGI MR MVLMLAIMO MSaleRERM®Y Mu.MIMWly] mlewouilslsss
aleu mudel muadala 'dealmogss alapepaus - @we 1 ' agom  dleajodglay

OOIODD @RoUI 0@ MD@IH.

0.2 o deapdded eanemaem@ w@d emuEBWd  ldmigelme. aowd
MBI Jamilalelte. @amndmacemy’ MTEHMD. AlOBH HQIICEDHEMT aOWA
OMLE B a3 @Jdmila@daodss oo  wMIsEno, regular GOS0,

@D)PLBAIEEREBI MTBHIOD 23030 MBIV @RYET DGajogo treat eaigymoy.

6.3 oo Khader Commission report-ay ag@lessny. eanesausm@d oowd
emMBWd @ldmilaodnodes mudle@fle:Qo co@d emueadandl @ladmilalcdaodeas)

BIElERM af)l0 @RIRSAIETRUILR. GRBAOD OENE.

11. e emoelsy @eicaimmo

auemule [(2.2)]-@8 eanemauemd ao@d emuemmwd  oJdmiacnomes emoel
eoeeomERdly] aladgyomoem. Director of Vocational Higher Secondary
Education issue eag 2011-eer communication-ge emoel coeeEO®ERA.
Qllkesao@]  alo@meE. a0@A@ eTVEMWT  ]MMIlacdncEH:IVT BSO®@  cmoel
©alQEMIOLo,  OAUIEHHMB OB  OAVHBMBWA B Iloj@md20d6s  iElesmey
Rs.1380 (@eracucdmy) a@mem. agmod e senior HSST (aowd equssmdond)-

es pay scale @aBVlaj@d @RE:emInud aisee Al QP QIGM.

Designation Revised Pay Scale
Senior HSST/ Vocational Non-Vocational |[55200-115300
Teacher

Dewitnninal iahawr Canandamwmr QAlhAanlas £27NN 1727NN
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1luavipal 11121101 ocvviualy oviivulD. VI /UVUTL1LD /I UVU

Principal of Vocational Higher Secondary|Rs.1380 as allowance -
Schools.

No pay scales.

ooled oy Settled principal epe “equal pay for equal work”-edd
alcaimaosny Vocational Higher Secondary ejmmiajmnoeeos’ s agmy

QBRI LTO.

2. deaw maemisd, eoHes eewnemisal alumpoonicd  oeanemoeles
DRNEAUDMo  MIGaHWIEBM@ Ml  2Deld;:0QIB:00e  LloRIMe  @REEMTo

AlOQOMENTS.

Daily Rated Casual Labour Employed under P&T Department through
Bhartiya Dak Tar Mazdoor Manch v. Union of India and others 1988 (1)
SCC 122, @mvem eonsmud document 11a) it was held-

“India is a socialist republic. It implies the existence of certain important
obligations which the State has to discharge. The right to work, the right
to free choice of employment, the right to just and favourable conditions
of work, the right to protection against unemployment, the right of every
one who works to just and favourable remuneration ensuring a decent
living for himself and for family, the right of every omne without
discrimination of any kind to equal pay for equal work, the right to rest,
leisure, reasonable limitation on working hours and periodic holidays
with pay, the right to form trade unions and the right to join trade unions
of ones choice and the right to security of work are some of the rights
which have to be ensured by appropriate legislative and executive
measures. It is true that all these rights cannot be extended

simultaneously. But they do indicate the socialist goal. The degree of
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achievement in this direction depends upon the economic resources,
willingness of the people to produce and more than all the existence of
industrial peace throughout the country. Of those rights the question of
security of work is of utmost importance. If a person does not have the
feeling that he belongs to an organization engaged in production he will
not put forward his best effort to produce more. That sense of belonging
arises only when he feels that he will not be turned out of employment
the next day at the whim of the management. It is for this reason it is
being repeatedly observed by those who are in charge of economic
affairs of the countries in different parts of the world that as far as
possible security of work should be assured to the employees so that they
may contribute to the maximisation of production. It is again for this
reason that managements and the Governmental agencies in particular
should not allow workers to remain as casual labourers or temporary
employees for an unreasonably long period of time. Where is any
Jjustification to keep persons as casual labourers for years as is being
done in the Postal and Telegraphs Department? Is it for paying the lower
wages? Then it amounts to exploitation of labour. Is it because you do
not know that there is enough work for the workers? It cannot be so
because there is so much of development to be carried out in the
communications department that you need more workers. The employees
belonging to skilled, semi skilled and unskilled classes can be shifted
from one department to another even if there is no work to be done in a
given place. Administrators should realise that if any workers remains
idle on any day, the country loses the wealth that he would have
produced during that day. Our wage structure is such that a worker is
always paid less than what he produces. So why allow people to remain
idle? Anyway they have got to be fed and clothed. Therefore, why don t

we provide them with work? There are several types of work such as
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road making, railway construction, house building, irrigation projects,
communications etc which have to be undertaken on a large scale.
Development in these types of activities (even though they do not involve
much foreign exchange) is not keeping pace with the needs of society. We
are saying all this only to make the people understand the need for better
management of man power (which is a decaying asset) the non utilisation
of which leads to the inevitable loss of valuable human resources. Let us
remember the slogan: “Produce or Perish”. It is not an empty slogan.
We fail to produce more at our own peril. It is against this background
that we say that non regularisation of temporary employees or casual
labour for a long period is not a wise policy. We, therefore, direct the
respondents to prepare a scheme on a rational basis for absorbing as far
as possible the casual labourers who have been continuously working for

more than one year in the Posts and Telegraphs Department”.

3 . mudedlams @re] ®o@mials alwam. @reEeMERl @eIEAImM. LIElERAIM
OUEEHHMD OB HTVBHMWAI  @J@BMila|®B20dey @oaIBOw. D6nE. State of

Punjab v. Jagjit Singh 2016 SCC OnLine SC 1200 enigo. myafo esos@il moee

AlOQo (@000 OIS,

"57. Having traversed the legal parameters with reference to the
application of the principle of ‘equal pay for equal work’, in relation to
temporary employees (daily-wage employees, ad-hoc appointees,
employees appointed on casual basis, contractual employees and the
like), the sole factor that requires our determination is, whether the
concerned employees (before this Court), were rendering similar duties
and responsibilities, as were being discharged by regular employees,
holding the same/corresponding posts. This exercise would require the
application of the parameters of the principle of equal pay for equal

work’ summarized by us in paragraph 42 above. However, insofar as the
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instant aspect of the matter is concerned, it is not difficult for us to record
the factual position. We say so, because it was fairly acknowledged by
the learned counsel representing the State of Punjab, that all the
temporary employees in the present bunch of appeals, were appointed
against posts which were also available 1in the regular
cadre/establishment. It was also accepted, that during the course of their
employment, the concerned temporary employees were being randomly
deputed to discharge duties and responsibilities, which at some point in
time, were assigned to regular employees. Likewise, regular employees
holding substantive posts, were also posted to discharge the same work,
which was assigned to temporary employees, from time to time. There
is, therefore, no room for any doubt, that the duties and responsibilities
discharged by the temporary employees in the present set of appeals,
were the same as were being discharged by regular employees. It is not
the case of the appellants, that the respondent-employees did not possess
the qualifications prescribed for appointment on regular basis.
Furthermore, it is not the case of the State, that any of the temporary
employees would not be entitled to pay parity, on any of the principles
summarized by us in paragraph 42 herein above. There can be no doubt,
that the principle of ‘equal pay for equal work’ would be applicable to all
the concerned temporary employees, so as to vest in them the right to
claim wages, at par with the minimum of the pay-scale of regularly

engaged Government employees, holding the same post.

58. In view of the position expressed by us in the foregoing paragraph,
we have no hesitation in holding, that all the concerned temporary
employees, in the present bunch of cases, would be entitled to draw
wages at the minimum of the pay-scale (- at the lowest grade, in the

regular pay- scale), extended to regular employees, holding the same
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post."

@RMIMIT HAUIGEL U@ a0OWA STV JMBMIla|@B20BES OB STVEHABLA
B o aomes Scale of Pay-q. epmeeimsg. madaem.. @oome. Scale of
Pay- ss. @omeeimmrias., momamoels Principal eool smeanwd qyoomecwgm go@d
soenles  @PdnOQEE.  @pmgoeges arrears of pay-q.  og benefits-go
M@HH6Mo. AlEMOUBAGTTIOM VIO 2IGKEIE WWATVED MVORIEH@BES VBMIBEAIIB
SIHQEMRIW.  afiige emERUE) @PAan20®  quoaldl wEarE M@BIIse). oY

2::0al8:0QIHIU00 RloCRIMADE).

11. erdie avomionile eiwym serosarie).

OQUIELHAHUMBD OB HAVHBMWT MIEsHeElEd mude lMdmila@d amile: dlodesmaoy
gl MVAHIAN QAIBEEQUWlde MVIMICTIE: IDWI® OEMEIG:e af)TRSS QG UBAIWAY
AO®A@  OAVMMBWE  VEBHOS  MNITUILJSCOmIBe  HAUOCEHIMD@  AODA
OMVBMBWE  NVBBHSOS afsRo AUSOE  YBEHQ@OEN.  EPEESIO®  (@JBMla@d
oJealcd  dlodomeism midled  Slegdmilm’ lldamilaj@d  caloqdlad  misse@ilod
MBHMDIY Agee TqYIEAIW ST Q®PIMe A@ECA CAUGMOBTIT TLALOEEM
oeNIMW aflseOmo830 QUGBDSS. ERDEHSIOD VAMEAMO al81Galo9d®] alel @alE:@ud
MYYEBHQo  TVROMONYHHWBL  DOUPO®  CAUDMo M@BHQo  OalQlgere.
G.O(Ms)No.133/2023(40)/FIN dated 08.09.2023 @&oee  mud@od
OQIEEHN@ 0B  STVHBMBWT  migwdmileal  aienoogdl @emilqummilay emHes
0606050l alulmes @odlmunomericd pay parity mmeiolaae. masem e
Wapdgeagadad el Mioaaiajud &gl m@dase pay parity mme:eo ool

OB BV ©2QHQo OalQlgene.

IV qvecwozle quealwomaao] sninwerls oomeqeed al@laydlensmoe.

I .G.0.(Ms)No0.53/2019/Gen.Edn dated 31.05.2019  modify/clarify

216Y.:Q)6Mo.

e2@d poeEAlem® avewoad 2(d) @doee MsewrsEle qu.alwomomieass 2geaigm 1
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gom 12 acegss avaded eawoal BT @OOIAER. MO DOmo
6al0® oJAOLIWo @RENIRAS 2JA®RIWY0 a0@A e&TVHEHMBOWA  aleonoBileal

JladmIlalelmoail@lese agmosm alo@my.

1.2 eanesmausmm o0@ad OMLE MWDo ©0a0MISe MOYSS (m"ggoace@']ego, e lWIG!
OISR HAIELHIND OQAB HAVELMWAQP HODMSHSABS TVRSHEIR)0
'9al0D 40@RIQ0"  AnE®HM@ /0@ emuemduwd  aleonmsges  @oeoEds

2Ja@eIQe @RAElBd Tileviqimdssenary oo G.0. 0l QUBOR0EBTIQY.

1.3 sauesmasem@d an@ad eamuemand + s)s)noagcrés 00(OYSS aggoe@'l(o*a M&8HS86S
0D JAMRIQ)e  OQUICEDHUIMDT  aDWA HTVEMWOIQYOS @RENIGAD  ,JA®RIQo-

EQUIEEHEMT cOWB HAVEHMWA! (@B Ilal@3ROBLE M@H6Mo.

1.4 eanesmassm@m® «0@d eoquendand + a0ead emuemawd + escnriend oss
MagsHd®d a0ed emuemwd  alconosiea  @i@miygc aealdlcd  milalead
OQUICEDAHEMDT  aDQAB HEAVEMAAQYOS @REIBA L DRI HQUICEHIMT aOWA
OMHMWI  @JBMIn|@B20dL8 M@EHEMo.  @RELIEIT  GRM  HAUICLAUTNT  AOWD
OV MBWICWIGo, OAIEEHM@  AOWB HAVBBWA (@B lnj@BR0CEIFo SaiyaD

alletalMo @R@0. @@IMS cacd susmulle 1.3-a 1.4-e) @rvwas@eaear G.O.
(Ms)No0.53/2019/G.Edn dtd 31.05.2019 modify/clarify e.ageme..

2 .G.0.(Ms)No.127/2021/G.Edn __dated  26.02.2021 modify/clarify

6).010Q)61No.

a . LMAIMOO®  MUARLHIB )WL  aOWAB  HAVEHWAWA a(ggce:gﬂoel
Bl j@aomes @rELYaIMEmR] BRLWIBE ofg aldwow] s:oal ©.21Q6OB:06ME BADD

G.0. eanesmaemm «o@ad emeadndales @JBIlal@da0@ER0. @RAOMEIS®OET).

b. co@® a0eWIAgeuB myallafai®eatoenl, 0@ emuEMd Elmmilacnoeeesoud
6moal@de  &FOMT @REN  HAUIECHHUIND 0B HTVHBI  @Jadmilal@dnodes).

@ROIMOTD SQUICEHEMTD 0B HAVEMWA @peLYald®.  G.0.
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(Ms)No.127/2021/G.Edn  dtd  26.02.2021-e®% @reco  commeimsud

@R a0lEBM.
@M cawd G.0,Qes comeal  OANEMUINT OB HIVEHBAWA
@Bl @3B0 ML E6E SOMEAIOERHEWO, ouernuile 2.2-ad

@aiealsoeaeal cacd G.0. modify/clarify eacgermosy.

aemWle 1-eame 2-ea1mpe  @@atERUdsmmVdlyl Special Rules-gp eoes

n@n»écmosuna QUdmMIleje D@IQIW GRBNMIG:UB AUBTDEH:.

6U0B®A aflaumd recommendation msafenssmmn  emoelswd  msasan D

(MVIAN2IRLOITIES FMEBRSOS FOAUTVOR. al@lad@lEEHENR@O6NY.
PRAYERS

@ mueniflaseo®  @oslmunomoniad  @oee alogm Prayers enmadssemeany

®ILWON] @REAIGULBM.

l . eawesmauen@ aowd emuem@wdde qmude ldmiogc omie  aqyadal
AOEERSOSQo  MLAOXM  (TMVIAN.IENEREISSAImeSQ.  ldmiajegss @oey dloam
ool g agep aomaelmsess. (pay scale , other service benefits) gmeoe

(@oenIaleEmIes mudle Mlame MSTDH.

2. OQUICEDHUMT OB HTVEBALTDIee] @B lal@daodses a0@A eauanmdaleal
JBIlaj@B3@odLs  M@HM Pay scale erseges aggfo  muBallny @R MELIEERS.

M@,

3. ©QIEH M a0VA HTVEMBAdIsel @B Ilal@daodes a0@A emrusmadndlalea
@JBminj@aodes  m@den "equal  pay" m@del  moszo@ allowance maean
system adanssl ‘“‘equal pay for equal work” agom ©@o0 g@s0el
(@ONIBIGOMINS (JIQIBEBIH208] IMBMIln|@ @R sjpmeIcO® goa)ss arrears of

salary and benefits almoeme 6a1ge.
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4, OQUIBER) U6 TD ADAB O&AVERMBAAIQo 060008 DIOYSS MBBHBOS
OalID® 4JADRIQ,  OAUICEHUMT DWW HEAVEHMAWAQYOS @OENIBA S  oJdMRIQYo
OQCEHEMT 0B HTVHMMBWA  @JBMIlo@ROBEBe -  SOQIIEEHHEMT  aOWA
OV a0A@ eV + OPOMYW  OS88  (PSHSOS OaloD sl 2
eJB@miajmdaodl@d  qudalmy  middlewodld 988 @RUWER.  EQNEHMUIMT  AOW
OTUEBHMBAAQSS BREHIGAS YOI HAUIGEHUMT DA BTVEMAWT Jdmilalelm.
ndel  powmedlossl  G.0.(Ms)No0.53/2019/G.Edn  dtd  31.05.2019
modify/clarify eag decd@d wod equemmdwd  @ldmiagcacds 20@o

@TDO.I:B)OUDGGBgo (GTDQS](B:OCOGGTB%o M@BEM BIWo 0GB

5 .G.0,(Ms)No.127/2021/G.Edn dtd 20.02.2021-@ «o@ad eauesmand
school B loj@32036 M@HIQIEs @@L, HQIEEHEMD ADWA HIVEHMU
MW oBdmioycacdas. Mm@l e G.0. i ermaey A eTVEMWd

Bl jcdaodes ao@aoel maelwo ogoest G.O. modify/clarify eage.

6. Prayer no. 1 to 5 msajenamalay epavepow dolola Special Rules- oo ag

QBHDBo ERBNDI OaIQYdh.

3. ean@alapepm wwoed (emodlellgle «owad emuamand  aledauo.)

D(Jd0®0 Olealodg muadalsjdlesme

MVMUNIMOTD  EOEEEIDEHeS »aLeeaome® 1983-84  @pav@m aidaumosy
OAEHUIM@ 0B  OTVHBMAT  AlEPRPTV.  ERE.Ey®. msdmy 1992-93
@AL@MAIAaHe  FO@ oW eaaeidlafe  Aldalaflyl  OeOAYPWD  alleowo
Headmaster/Headmistress-em Principal agay  aym:monsesm.  msow
BEEMIB@ QJaD6Mo MSEDBHQo, S| GRUWIH:EBILIE BB  EOAYU@  CalQo  @RMAIEY
M@ @B, 6303 n@gﬂm‘& ®EAN H60YUB, OWA OMVEMBAA], HQAUICEHMTD aOQA
OTVEHMWI af)ml Gae EEEM@AIERUT OMBINEGQ al®AlF I IBPIV WWOGHOES
epwmoolensm Headmaster oganssaimonjs, ©10eeausm@  «0@ad emuesmand
WQOHAE®H  DAIBSS cO@d NI dloaemeanglapeomailmog),

HONTIBQLQAUOMOTIOMR Ql0aTTI Gale HAEHHEIMD DA HITVEMWA alcowe o™
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od@6p200)  WAIEIM  HIWICODIMog, Qdaleal  HaMEdIdEs EREIM oA

M@ EHEMODMM @YU all BHINVGEIT MMM ©MMWlEs) ) BQENEow.

MVABHIB caelrIOleel (Té)%&g]@% QINOG @0 OQUIEENHEMD, ADQWA HAVEHMWA GG

auAQllay, eQEEHEMT DA BTVEMAWT qussniodalemg” audqlmy’ agamlaigowl
G.0.(P)N0.80/2004/GEDN dtd 12.03.2004, G.O.(P)No.81/2004/GEDN
dated 12.03.2004 ogoiar @@oce oM@ Qud dlanl@ adle:Qe ageiwa
eIl  ema@d QU  dldadlesmm  B&:oeImIaTLEBITISWILBERMRSSEIMILe
fNIZOAIMOAIS CHES 6EANCHISTIYHS MuasNITW@ dlde3u. Seeoiammaimoa)
quene  sadld, al.agai.ad  ogadlaies  @reulsoeomite  alecwwaow] VA Id
coarIRlenl &MU QU GRAVMI 9UBeARS LA cacneIdlaj  ENIOWERIES

oOmEQT rgoaodgcﬁgjlgsm“.

OB OMVEHMWAE PSHE® @JBMio@d @mfle: qyadalgerreslae @oWPaIMODoS
dlaee  @paeE  adlangslaigll.  eaeEmauImM@ @A emueMdles  aleveauocd
aI5O0@  @Bmiajmd  @mfle:  aleoadw@lalglel  @dmia@d  emdle:  aydlesmmoy
URERIEIM GRWIE: MLOMICTIE: EIDWID SEMNRIEREAM@IMIL)e, STMVAU® QU GRAVI
SORIMIDMe  AUBEDMN (@GR G@RRDIMIL)e BT alBladIEOAM  MIaley VB
A QWA OQUICENHUIMT  a0WA BAVEMBALA ﬁgg&g’lom a@Qqe Mmoo
EQUICEHEMT CRERIEIBE CGMOEM HAUIGCLAHUIN@ GRWIVAIGTY HAIIGEHUEMT ADQA
ML MBAA allconomiled BE6M gJADEl mm%@ﬂ@]g@g@oaﬁ. 6D()dH @0
20@2ICR@EM 6wl MIBQadleEmMm®o, TVBMMIB  BHILIIel  Mlulesam

OV alady@ @RRIAMBMIIM @RABAO® DeMrRIWIGlEsM®Md6M.

Non Vocational Lecturers Association- aeo DOSSAI  ENIEDBOMOS
66006 0@ 6ag WP(C) N0.25762/07-® ecnesmaemd «owd
OMUHMWI  20@20@] e  BMIa@d @Mle:  qYdememeam  @RAIGBLH
alE0mIEno0em emdls eaudamom 6.02.2009-@ someae:®:Q0, alEITIEInE G
OlBajoBHQo  eaQIgss®om. qVAHOB  earIdleal ETYU@® QU  (BalHelMm

©2IQaNEUSWI|@ @B laj@d OMJHQeSs N, doamdol  agomlal
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aldlevodiemeqe aqded @) ojdap GoWlsaamel M@HIG adl  agaw

ON@BROMIEBH QYo om%ﬂgggmom

QauWoEY  QlBPEPIVAIL AR BIVEGMWAVIT @RWYPAIG®eSs cwimnym Master
Degree (snoweas alawwoniad) B:Ed, SET agmiesem  dleeqgonioigen:
af)(MI@  OAUICEDAHIMND  a0AB HAVEHMWAWAIQIT  HQAUICEHEMT  @OWLIAlSHBEE
Professional Degree @osm aflaydadlalgeso. <1 alleows @pwiaiedes aldudaim
O™  (Hlayd@addlafglal. af)MO@  GMIEM  OQIICEDHUIMDT  @RULIAIEB LS

aO@A HMVEHMWA Qe @OWPAIBMmES GOED EWOIWK® @RS Mo Bt s]lgssoy.

QllePEPIL  BRAIBGILMIAC  TVEMNIMED  oJdeRadX] MsafanesmMaion’ mlewoully
aleurawmudolges wlanduwdud caigeeaisae] msafenasmaen mudenod av.o.(e6®:)
M0.53/2019/&a10.0.cu ad0oea5OleReQo 6 a1glgasoimow all.ag)a]. ag)orv.eo

aleon@di@d @Jadmilajoud @mile: MLREHIEIMY @RUIlEENIOWI® DENBILBANDIET.

esude alspepm movle® @MW eH@ MA:OB Mlde3W.  aloelged:oenE
National Skill Qualification Frame Work (NSQF) e muscunomess gejpo
OQIELHIMND OWA HEAVHBAT WSHBEBQo alBAUBODMoe O2IQIEMTE. @@anein0w]
©QI06EUEM@  Ollowemges @owPaimma. 600-c dloy 300 oemigd @l
@moeooigere.  Vocationalisation of Secondary and Higher Secondary
Educatio n aievo MSafensmsm@ao]  MITWeals  eQEHmaUM@  Slalad,
OQUICEDHEM@ DMDIYiRHA, el0en! 6SBMIE® @RIV agml @IJle:&EI03 Al cilw
mlam. mlQowilausfldlesa@osm. Qlsal B3 Al@laH @M @I
allew©aoleEnemEldless@oem oo 20@ael @MlE: TYUBHOHQM@ TVABLHIGEOMD

MWAlEAIW @I@ROMOEMIM Qllewamosm.

4. RE9B D AlaHWe 0B EIRES QIOBEBBOSQo MAABa]lgl COAIBEOSW0
allzpepav  aoadavdoomes  deapdglod@e  dlelass  asEBRgSeSQe  MVBHID
DOMOYSHBOSQo EHISAIAIWIMPOEBRBOHSY. @oSIM0IMOBIES alltwsaowl aidlevooully.
0BT & oS HAIIEENHUIMB DQAB BAVEMBAT] agg&bgﬂmﬂ @Jladndla@d

@aJle ayadleamaie. dilainid  @lmmila @3- 210@2R0Q] @S@MN  GRWLIAIE:@Ls)
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dloanoloc] go@ ldmiaosoal] vmnigemy@leldd  @roUlle:0. MME:M@Iw0.,
OQUIBEHEMT AOWAB HTVEMAWAIQYo ©6000PSo DIOPSS WBHBE'S 0al0® JA®RIQITD
Qllag) slagMiagav,e®  @pEcdE: gameiQe  Allag)alegMiagay  @Jmailaj@daodses.
Qllag) alag)ndag)mnyo og)ajog')crﬁog)ﬁq\go 0a0MBe D88 MSHBEOS 60D yadel @6
Jadmilaj@aodl@d audaimy midlewodldloeswourdase allag)alagmiagmi.em @GS
gamel  allag) gfaMagaV  @ldamlalelte.  M@smMaless  emuaum@d QU GBI

QABEDM@MY88 MSalsl MLle:dlenemenmmoey a0dloler! @rQIUD.

5. co@ad emussadand ayud flBilaj@d20@ ©21QaN agglo POMEECMEEBRS.
®6BRUY AlBQIa0lEesMmeeNzmo, &S0, @RUWlaHEM @3 BloolClelvelGuligeir
DUdenjgOvligeememo, Qllag)glagiMiagay’  @JBaUlaj@mdaodes  Slafoty  @REIE
SFORIEETMo af)MI@, af).ofadTVagiTV @JMBMIlaj@320BHE) BHISM @R MBRIEERU 3o
@6 Qllag)glagimiagmV’ @mdmilajadacdses aidesaiogims a0dslenad andlesme. 610GA
HlouB  dleajodglaje  Allag)alagimiagmy idmlalelme  ag)alegmiagay @ladmilalelte.
D@RINLOIMAETY m@@ﬂmﬂgg@o@mo oeleReles) @aNCQmMe M@E:eMeanTy mleaiwl

MYafloe0507 OISOl allulmpwesglad @myoalalgememoe. @oad andesmoer:.

6. G.0.(Ms)No.18/2012/GEDN dated 19.01.2012 @#oeo,
Government/aided VHSS-ea1 aggape mddiooo®  eanesmaemad /  emosm
BQUIEEHEMDTE @OWOAIBM Qllag) ofaf TagaV.6XWD BE6M 5Ja@®El MR BHHQo @RYQI@o (@Bl
oM@ @My @pmeadasge. eaglam. GO(P)No.144/2001/GEDN
dated.16/04/2001 (SRO No0.410/2001) @®oes aleicdad aom The Special
Rule for the Kerala Higher Secondary Education State Service-eei Rule 2
Category | @®o0e ao@d emuenmdand mysed® eldmiyc omile ayadalgen:
@soeo, daalcd 26/02/2021-ea1 GO(Ms)No0.127/2021/GEDN #0000 a0@d

&TMEBMWA @]lmmila)@dndd @r)geilws 8 aldlwy alome MseOmERDYNE.

7. agmo@d MeMNIMOT® MVAREHIB a(}g)goe:gﬂmﬁ OQUICEHEMDT 2D @

OMUMMBAWT  eMRgd MVAQIMY, EANEEHUMT WA HAVEHMWA  ruEsNIBIEMY

Q)Y agailaigod @wowa. G.O.(P)No0.80/2004/GEDN dtd 12.03.2004-¢.
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G.O.(P)No.81/2004/GEDN dated 12.03.2004-90 @000 emyau@d Qeeud
Mlealed dle:Qe @SBMY afitw casridige ET8 OAVAHG QBMDHUB IOWBHRIL
GO(Ms)No.124/2007/GEDN dated.23/06/2007 (@200 OOMEAT
ad0eygallendHQe  OaQigend  ag@laje  OAEEAUM@ OB HAVHBWGEHO]
adOajgallallgss  ea@m  eMYaHmd  QSdld @JBrlaj@d  omile:  aleondudsliglal.
By oadle:  qYdesm@ UBMIEI  @eWle:  TLIMICTIlE:  ENIDWY®
DEMROEROAMDIMIB)e, HAVAU@ QU  GRBVMI  HILIMOAMVe  QUBIDAN  (SIQ
@ROIMIBj 6@ aldlandEeaM 0ol VAR AW EAICEHUMT AOWA
omesdd  msadenl ogeqe iMoo  eapEm UM  GReRIEIT Mo
EQIICEDHEMT  @RWPAIGHAT  HAUICHUMN@ 0B  BTVEMWd  alconosie
BO6M o2 m«s&eélmﬂggg@om D(JBIPo AR EBIN  @RUWDAlSHM  c=0al
MIBQYUAOIEHEERDo, MUBLHIB  BHILIBIL MILRRIEBMN  OAVFalaH@ @Il

@RABaN® HENRIWI@lEBMDA06NT).

8. 12/03/2004-6e1 GO(P)N0.80/2004/G.Edn @#o0. aleialaaan
Kerala Vocational Higher Secondary Education State Service Rules
@00 OAUCHLEIN@ OB  HTVHMWWA  VESHE® @M@  @ayle
@omadalsleomdmomd  qv.0.(060)M0.339/2012/6analar dlocl 20/10/2012
@000, aQUBEOSe OMBWld emoel eaigm BACEHIM@D EMIEM HAUIEH U DD
@OELYPAIBED® B MIMWOI®  @ORLPVAIBAE BOEMYAME! MBIEHEIBMISEMTY
2omEAWIgIME @500® .&.(age.a)me.51/2013/eanclar oo 12/02/2013
@000 @oUld: @MHEI @RWlE: TLOMICTIG: NIOWMERI DEMRIGHIC  @l@Ildd
VHSS aleovnaniea @oaufderydal oanas asalelad dodeneas / dlodeseangm
BRWPAIGHO@ QUKAIMING W3S Qllewad@] IMBMIlal@d agm MoaG:EeMo 6.21Q) @RAIGES)
@ocgfladavesdal  @eemowdls qyaomemg. drawing & disbursing  eoadauges

2J®RIQ M@BH] DOMEUWIGENE.
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9. w08 an@d eag WP(C) 6221/2022-0a1 18/01/2024-6c

allulmpeoied  enieo. 60508 DB Mldlesilgflgens:-

Para 7-The learned counsel for the petitioners also relies on the
Judgment of the Hon'ble Supreme Court in Nihal Singh and Others
Vs.State of Punjab and Others [(2013) 14 SCC 65] and State of Punjab
and Others Vs.Jagjit Singh and others [(2017) 1 SCC 148]

Para 8-The learned counsel submits on behalf of the Judgment in Nihal
Singh that the requirement of the post is evident in the instant case,and
without creating a post despite a need in existence,work is being
extracted from people like the petitioners.The learned counsel relies on
the Judgment in Jagjit Singh to say that even for temporary
appointments,the principle of equal pay for equal work applies.Since the
petitioners were doing the same job as the Principals of the Higher

Secondary Sections,they were liable to be paid the same amount.

10. WP(C) 6221/2022-0a1 aodeemomes @ity mudenod aluecnowl
aldleweowlgiewoate 22/12/2021-0e0 GO(Rt)N0.6062/2021/ GEDN  @#90o

dlemdlsigent agedlaj <1 22/12/2021-a1 pomear enigo.eamosall WP(C) 6221/2022-
o 18/01/2024-s01 aluimpooiad og e aiglgens.

11. cryosnd cameeoea6 agelal eeudo alspepmy mooled @waoo
e UA@0d (ldequoe atoalgesoeng National Skill Qualification Frame
Work (NSQF) @oal quemoomecm «gep ©neemausm@d «0@ad@ eaquanmowd
MYBBEBQo aldUBODMo  ©aAQPD (@I  EAUIEHHIMD Ol HWEBRSES
@wpainmawe. 600-ad dloy 300 asigd erwl @:osooigene. Vocationalisation
of Secondary and Higher Secondary Education aevel msajenssmoacc
ENITWENIS OQUICEDHEMT Sl5j@, HAIICHUIN@S DDIRHA, 2106nT HSHlEH@S @RIl
o)l @M HHS@R ojol@ dlame. dloomwials]dese@oem. Qiga] 8@ al@leYeemamio

QllewadOle@:06ME@ElERH@eM oo 20@28] @MIE: TYAEBHOM@ TUBIAEMR



GEDN-B1/30/2024-G.EDN V.9.(MVOWI) Mo.8831/2024/GEDN

M©alEAIW @I@BRIMODIM Qlewa@oem.  &SIeM, QllBEPML  @RAIE:IUMIR.
MVEMUNIME oJ@ep@o@l] msafelnaamaim’ mlewauily alsuwmudciges udlalnduwdud
coige0a15200  Msafengsmaen mud®ad  mu.e.(ees)  M..53/2019/ean.all.a
oJ08gAllBHQe  ©.21QIS88EIMO@  ll.ag)af agav.en aleon@di@d iM@adlajoud @mmyle
MUBEHIAMW  @RWIE:ENIOWL® DENRIEBANDIENS. 20@2e] 12/03/2004-6e!
GO(P)N0.80/2004/G.Edn @0, dlenicdaiom Kerala Vocational Higher
Secondary Education State Service Rules w®oe. eqioesmauen@ aowd
OTVBBWA MN@gsElm @Jdmiacd omile: @omadlslsiejoomaimomd emooyoiad
A0RHEIWOS @YUM AlBINEMIEDEMEONBIT 2ISERBVDIQ @RYUUBYRIEN. Al@IBMINMIo
PMIBaIClatienem DOMEAITE @RRIAIBMYH:U3H) @oMmAIELl3ss falv@aYss doluleel

Mless UBRLMAIG MIMB. @9Qo0 m@momooﬂ%

12. co@® auoaaeeia, 12/03/2004-ee1 GO(P) 80/2004/G.Edn
@eor. dlaniawdam Kerala Vocational Higher Secondary Education State
Service Rules @@00. onnemasmd «owd emeamdud migssdo @libmila)o
omde  @emadsldepomaimoge;  M0.0.(608)me.339/2012/pa0alar Pl
20/10/2012  @®000, agudeese. omieoicd ezmoal ©aQam e/ cmo6
OQUIEEHAHUTN@  @ORLPAIBA®  a@Qe MIMWOI®  @EALPAIGAEH)  REM g
(@IEHETROISEM Mo 25000,  2.8.(ago.am)M0.51/2013/0an0lar oo
12/02/2013 @000 @oule @mieemo @owle: Mmomiomnile: sowimEwd DRSO
Adolled VHSS  aleononiear epcaderpdal eaoaw asaloled  dlodesens /
Mldleealgmm GRWPAIGE®E AIIMING:U3E Alew®ao®l JMMlaj@d agom Mmoad:@6moe
02l @ades @oiaimiesdal @peorwdes AJRD®RIBSo drawing & disbursing
830adMuQes  ojameie MY DOmEWIgNE ag)M@IMoeje; aNAREEIBOS
@AWY MlEMUlL), @BEIEGIG. OBl GnILIQWATRIMV. Allag)slafMagaV’ @IMBadlajoud
(D). Al HIB )T, OBl UBIMIGIWEMV@EEA Qllag) alaf MgV’ JMBmMilajoud Wolawi
iy ead  agadlad e eag  WP(C)N0.6221/2022-caw?
énigo.660a0e0s@  18.01.2024 cloclolad ojosqgala alwlmpe., vaemenmdd

OQUICENHUEMT a0W@ HTVEBAWOI (T(}g)gﬂe)el @BIlal@dm0eo®@ ) @OTVA@ af)o, ).
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dlemadd af)., . dlemuem e0.8l., ELERITVEM afM. DSEHWAIG ANQ@ Ol
OA(EKM)No0.1735/2022-caise  04.04.2024 ool oldopwe  agorlas

MSafangsl ©omEAl ajoeaigalasme.

(0BemQes EmEANM (Ie:0@0)
REENA O

@R6EMRA BMVEGSO

@OOWIEES BMOB, CHOS, afOMIB:S0 (@RS O TVASID0).

@R BMOS (af) @D &/ @Ry ), ClaBAMa@o.

£a10@0IBHREPIV WRORHAB, GITBAIMADa@o.

(). Al BB af)MY, @JBailaj@d, caielnQw aleioave All.ag)sl e agay, 08l
©2.@IMA af)e, EIMBMIAI@S, VAT WEMAIT EANEEHUEMB AOWB HAVEHABWA
MR8, aNEOOLS), EMHIFIELS

Wl.gEemad af), JBMIal@d, MAEMM®  OQDEEHEMT AOWA STVEHABALA aRus,
62l89@|, @8lq 0o

@.dlemued .9, EIMBMIlal@d, VAW EAEER UMD AOWB HAVEMWCW] apud
enUBmY, enll ol @RM6ERIS], @A , @laJOo

©2).BOTYEM af)M, @JMBMilaj@, HERBagald Sl EQIIEEHHEMT OB HAVEHMC] apd ,
®oMMA |, Dlaj00

Wac) MMy @EIGA, Il MIEIWEM YW@E3AI Qll.ag) sl af)MV.af)aV, &B:080
ean@alepeRm (om-ag) asa] (N0.JA2/219/2024 - GEDN dtd 27.08.2024
(@J&0®@0)

wmsoey asal ( E:2908081/EDN-B1/359/2024-FIN dtd 07.11.2024 jse0e.)
allie ean@em aumidss (easn! @My M) aisal (emiedseemanimow).
HOBOTD aNQ@.

OOMEQINM (@JH0®o
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